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Peace Operations Center's organizational structure

Directorate of Joint Operations
RTARF

Plans and Projects 

Division

Training and 

Education Division

Operations 

Division
Administrative 

Section

Peace Operations Center

Tasks and Responsibilities :

▪ As a staff element to provide recommendations for CDF’s decision making

▪ As an operation element to manage deployment of PKF 

▪ As a National Training Center/Center of Excellence to develop and organize PDT

▪ As a representative of national command element to exercise national 

command over deployed contingent(s) and sustain their operations logistically

Note: POC is the sole element in managing RTARF’s PK deployment throughout    

the cycle of raise, equip, train, sustain, deploy, command and support. 



Forces and Capabilities Currently Raised and Registered in 

UN Peacekeeping Capability Readiness System (PCRS)

➢ Individual Uniformed Personnel (IUP)

▪ United Nations Military Experts on Mission (UNMEM) 

- Military Observers (MILOBs, UNMOs)

- Military Liaison Officers (MLOs)

▪ Military Staff Officers (MSOs)

➢ Contingents

▪ A Water Well Drilling Unit

▪ A Field Hospital Level II

Preparation of Peacekeeping Forces is a strategic investment



Overall Deployment

UNC

UNTAG

UNIKOMUNGCI

UNTAC/UNAMIC

UNAMSIL

INTERFET
UNTAET

UNMISET

ONUB UNMIS

UNMIN

UNAMID

UNMISS

UNMOGIP
Past Operations

Current Operations

UNISFA



UN HQ, New York
- Office of Military Advisor (USA)
Permanent Mission of Thailand to UN

- Seconded Officer at DPO – 1 Pers

UNMO 2 Pers

Current RTARF Peace Related Operations 



Thai HMEC Organization

Thai HMEC (273)

Horizontal Platoon
(70)

Medical Level 1
(12)

HQ (30) Vertical Construction 
Platoon

(35)

Engineer Logistic Support 
Platoon

(64)

CO. 27
NCO. 246

Doctor (2)

Nurse (2)

Medical personnel
(8)

Force Protection 
Platoon

(62)
(CO.4, NCO.8)

9 Female Officers

Mandate: repairing and rehabilitating critical infrastructure 
and maintaining supply roads



Challenges
• Personnel

– Drawn from various units
– Deployment period more than 1 year

• Effect morality
• Specialist rotation, ex. Medical 

personnel
– English skills
– Number of female officers not yet meet 

the requirement





Current 
Reality/Constraints

• Culture norms: Male-dominated

• Constraints/Restraints in commissioning 
female personnel by Defense Act; 

– Commissioning of the female military in 
combat corps/role not applicable

– female military appointments not exceed 
25 percent of a total strength

• Limited roles/ opportunities to progress 
further in career



Way Forward

• Gradually increasing female military participations; 

• IUP to exceed 15%, 

• contingent unit at reasonable growth 

• Female Engagement Unit to be embedded in 

deployed contingent



Challenges (Cont.)
• Logistical challenges

– Equipment
• Combine new and old 

condition
• Drawn from various units
• Operate in harsh condition
• Resupply by sea or air is 

costly
• Covid - 19 pandemic



Best Practices

• Government loan advance for the 
operation

• Local procurement in the area

• Capacity building supported by 
regional/ program

• SOP/Guideline review after the AAR



Best Practices

• Community engagement

• Sustainable development

– Agricultural learning center

– Food security



Understanding Development

Reaching Out



UNMISS



Learning by doing



PEACE OPERATIONS CENTER
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